
 

Quantitative Methodologist 

The mission of the College of Health and Human Performance (HHP) at East Carolina 

University (ECU) is to improve health, well-being, and quality of life. The College is home to 

six academic units; Health Education and Promotion, Human Development and Family Science, 

Interior Design and Merchandising, Kinesiology, Recreation and Leisure Studies, Social Work, 

as well as Army and Air Force ROTC military programs.  

The quantitative methodologist at an Assistant Professor or Associate Professor level will 

play a critical role in supporting HHP and ECU’s mission to actively grow the research 

enterprise. This 9-month tenure-track position will be jointly appointed in the College of Health 

and Human Performance and one of the College departments/school as negotiated with the 

successful candidate. Assigned time will include 51% to an academic department/school with 

research, teaching, and service responsibilities and 49% assigned time to the College as a 

research quantitative methodology consultant for College faculty. 

Responsibilities with Department Assignment: a) lead an active line of funded research in an 

area aligned with the mission of HHP; b) participate actively on research teams that extend basic 

or applied research related to HHP; c) contribute to the scholarly literature through the 

publication of refereed journal articles, books and book chapters, and related technical products; 

d) teach at least one course each fall and spring semester; e) engage in service that benefits the 

unit, college, university, community, and/or professional organizations. 

Responsibilities with College Assignment: a) support the development of new interdisciplinary 

research teams; b) assist researchers in developing quantitative methods and designs intended for 

grant proposals and published scholarship; c) assist in research development efforts among 

faculty and post-doctoral fellows; d) contribute generally to the mission and ongoing quantitative 

research initiatives of HHP as well as pertinent pan-disciplinary research clusters at ECU. 

For more information about the position please visit: http://ecu.peopleadmin.com/postings/23532 

East Carolina University is an equal opportunity and affirmative action employer and seeks to 

create an environment that fosters the recruitment and retention of a more diverse student body, 

faculty, staff and administration. We encourage qualified applicants from women, minorities, 

veterans, individuals with a disability, and historically underrepresented groups. All qualified 

applicants will receive consideration for employment without regard to their race/ethnicity, 

color, genetic information, national origin, religion, sex, sexual orientation, gender identity, age, 

disability, political affiliation, or veteran status. 

Individuals requesting accommodation under the Americans with Disabilities Act Amendments 

Act (ADAAA) should contact the Department for Disability Support Services at (252) 737-1016 

(Voice/TTY). 

For questions about the application process or position: 
Contact Angela Lamson, PhD 
Chair of Search Committee 
lamsona@ecu.edu 

http://ecu.peopleadmin.com/postings/23532
https://ecu.peopleadmin.com/hr/

